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It is the end of 2008 and December 1 is just 2
days away. It is almost unbelievable what is and has
happened in our Country, the world, just in the last
year. We are surviving a global psychological, financial
and moral melt down and this has been at its worst
in the USA and globally since the Great Depression
over 40 years ago, at least in my lifetime.

There have been and are many, many
compounding disasters, catastrophes and natural
emergencies happening globally, that it is almost
beyond, belief. Is this a coincidence or is the universal
metaphysics trying to collectively remind us of our
precious lives and of our consciousness? The world
definitely is in a huge upheaval with the very moral
fiber that keeps our society together, changing rapidly.
I wish there was a simple and expeditious resolution.
There actually is; becoming conscious and aware, in
respect to being morally conscious, prosperous and
living an abundant lifestyle, committed across the
globe. Ninety-Eight percent of the population on this
planet, need to WAKE up. I mean waking up spiritually,
metaphysically, mentally and emotionally. It takes
deliberate concentrated effort on all of these levels.
It takes, letting go of old negative guidance and
programming, that our parents, teachers or other
mentors may have led us to believe was the way to
think, that is not working today. When these old
patterns do not serve you, for being the whole,
creative, productive and wonderfully unique human

introDuction
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beings we all have access to being, then it is vital to
implement these changes.

My expectation is, because of all the heinous,
unloving tragedies that have affected us globally,
including being victims of terrorist groups or
individuals, that this understanding will, enlighten
people in our societies to look inside of themselves
and establish a loving and humanistic place in their
minds and heart. My intention is to touch those, who
want to act in a positive and productive consequence.
We are all aiming for manifesting loving, positive,
abundant and prosperous relationships in every
interface of our life. First, and foremost, it has to
start with the relationship you have with yourself.
Then, it will manifest in all of your interrelationships.

There is enough money globally in the world, to
go around to the whole population of the world 10
fold, however, only 1 to 2% of the population have
this wealth. It is clear and the key, to this percentage
of the population, that being educated, being aware
and conscious in the way to think and feel about being
wealthy and prosperous in all facets of their lives.

I am very grateful and thank you for reading my
book with all this communiqué. My ambition is to help
and assist you in becoming all that you can be and
want in your life.

I know of no more encouraging fact than the
unquestionable ability of man and is to elevate his
of her life by conscious endeavor.

—Thoreau

The main reason, I am compelled to write this
book, is to remind everyone who reads this, including
myself, of the following principles and power. The very
foundation of our infrastructures long to be, changed,
overhauled and rebuilt with a metaphysical approach.
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This vital ingredient, metaphysics as a primary
integral part of the whole nucleus, in our families,
any entity, especially the business world at large, in
all societies, globally. We are in the 21st century and
with all the tools available to all of us, even in the
depth of poverty, there is absolutely, no reason
everyone, who desires, can be educated in all of these
levels. This can ultimately apply and especially to
the family and business community units. The family
nucleus, whether it is biological or chosen, is the
most important relationship we have, because this is
our foundation, our bond, our love and from it is the
extension of all relationships in every day interactions
with business contacts, social engagements and
personal exchanges. My goal is to make a difference
and an infinite impact on the way you approach all of
your relationships starting today. You have the choice
and use it to make the world a better place.

A faithful friend is the medicine of life.
—Ecclesiastics 6:16

My intention for writing this is to share and
expectantly make an impact, even if it is just one
message through my book, to open the minds of the
men, women, boys, girls, businesspersons,
entrepreneurs for whom read this. The one thing that
is so important in our lives is the quality for which
we live, in every aspect of our life. Having freedom to
live a life of happiness and fulfillment for which we
all have available as a birthright. We can all have
happiness and fulfillment in family, business, money,
prosperity and all of our relationships when you
perfectly “believe” you deserve and are “worthy” of it.
You must believe from the bottom of your heart, mind
and your unconscious mind that you have all these
ingredients to have the love, prosperity and happiness
you want. If there is any doubt or lack in your mind,
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than, you will manifest it. Be mindful of your thoughts
and actions. This is another reminder of the “Law of
Attraction” and how unquestionably, powerful it is.

Life is too short to waste in critical peep or
cynic bark, quarrel or reprimand:

“Twill soon be dark; Up!
Mind thine own aim and God speed the

mark!
—Ralph Waldo Emerson

President Elect Barrack Obama, has been, elected
in office as our 44th President, this year. This is
phenomenal progress for the U.S.A., the first inter-
racial American President.

We are living in an unparalleled era and it is
important to listen and take the right action in the
right time for our healing in the business, moral,
political and eminently in the family nucleus. With
my 38 years in the business world, I am dedicating
this communiqué to my Father, for whom passed away
in 1979 at the age of 57. I worked with my Father’s
business from the age of 13 and this is how I
sanctioned my initial entrepreneurial background. I
also dedicate this book to my daughter, to set an
example, as I have always done in her life, that she
can do anything she desires as long as it has a positive
impact and it is empowering to her and others. I am
writing this, with love and dedication of spiritual
principles and metaphysics and with a practical
approach towards the business and family life for
everyone who reads this.

The growth of the human mind
Is still high adventure, in many ways,

the highest adventure on earth.
—Norman Cousins
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Norman Cousins was a political journalist, author,
professor and world peace advocate. He was a mentor
to me in my learning how to heal myself. He coined
“Healing power of laughter”. Norman Cousins survived
TB when he was 11 years of age. In the 60’s he suffered
a paralyzing collagen disease with massive doses of
Vitamin C. Around 1977, he contracted cancer and
did go into remission with more massive doses of
vitamin C and enormous amounts of laughter. He lived
to be 88 years of age and died in 1990.
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I am unequivocally grateful for my Dad. He supported
me in being myself and expressing it in my own unique
way. My Dad has been gone for 30 years, this year. He
taught me to be able to laugh at myself, never lose the
kid, child inside of myself. He taught me to think big
and dream big. I also, appreciate my daughter’s moral
support and patience. Thank you for Ron in helping to
get the publishing of my book completed.

I want to acknowledge all my friends, clients,
employers and family that I have worked with over the
years. I would also like to recognize all the mistakes,
failures and successes that I have acquired and
consciously learned. I have learned to implement
immediately a positive and corrective action, when
something negative happens that I can embrace for a
lifetime.

I like to appreciate the insight and knowledge that
all the ingenious and philosophical brilliant people have
contributed and I have quoted in my book. Here is to all
my friends that have supported me in believing in me to
write this book. I would also like to remember Malcolm,
for who totally thought this was the best idea, before I
even started writing. I am grateful for all the people
and clients I have worked with over the years.

Thank you Tamara for giving me your constructive
criticism. Thank you Gabriel! the owner of Legacy
Publishing, for your professional dedication and keeping
your sense of humor during the frustrating times in
producing this book.  Thank for making my dream for
this book coming out to the public in January 2010. I
know you worked hard to get this accomplished!
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founDation of
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The infrastructure of your family and organization
is the foundation, the constitution, of any, body of
people coming together to make a whole.

Metaphysics - definition - (used with a sing. verb)
Philosophy The branch of philosophy that examines
the nature of reality, including the relationship
between mind and matter, substance and attribute,
fact and value.

Origin: 1560–70; < ML metaphysica < MGk (tà)
metaphysiká (neut. pl.), Gk tà metà tà physiká the
(works) after the Physics; with reference to the
arrangement of Aristotle’s writings.

“I think in metaphysical terms, I would call that
increasing the speed of the vibration of life.”

—Neale Donald Walsch

 When the leaders of your family unit, business,
organization or whenever there are two or more people
gathered together, with integrity, good values, with
principle and with a goal oriented approach as well
as with great communication skills, the foundation
of your infrastructure will be solid.  When these
principles and values are habitual, the entity’s system
will continue to work ideally like a symphony
orchestra. When the whole team is working at all
these levels, then you know the structure and
metaphysical body are synchronizing.

the founDation of
infrastructure
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Enlighten the people generally, and tyranny and
oppressions of body and mind will vanish like the
evil spirits at the dawn of day.

—Thomas Jefferson

The infrastructure of any great solid family,
business, unit, organization or government is the
foundation and key to success and is one of the most
important, if not the most important ingredient to
having a  healthy and favorable outcome in any
collective whole entity.

Some men see things as they are and say,
“Why?”

I  dream of things that never were and say,
“Why not?”

—George Bernard Shaw

The foundation of infrastructure includes and
anything in between.

· Team of Leaders
· Administration and Support
· Representation of Product or Service
· Finance and Accounting

Wise men talk because they have something to say;
fools, because they have to say something.

—Plato
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Do not dwell in the past, do not dream of the future,
concentrate the mind on the present moment.

—Buddha

However, you must be a visionary to have the
future of your family and business entity, grow and
be successful.

team of leaDers

Since the entire Leadership Team are integral
parts with one another and interrelated, they need
to work together as a whole.  We all need reminding
again, because some of our society’s top leaders in
the private and public sector have allowed greed and
criminal actions get the best of them.  Let us start
with the Team of Leaders.  However, the Leaders of
any organization, family and team are the beginning
strength, the beginning steps, the alpha, the
commencement of the Whole.  They set the pace and
the cohesion of the company and family. Any
organization, family, entity’s infrastructure, “are as
only as strong as the leaders”.  Again, because this is
so important, “the whole, is as only as strong as the
Leaders”, which means the President, CEO, Father,
Mother, Captain or commander and chief, or whomever
is the leader. When and if the whole unit is not
healthy, then you need to look at the weakness or
weaknesses of the person or persons who direct the
team.  This should be set in stone, or as a

business funDamentals
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commandment of the rules, to be adhered in any
entity.

Great men are they who see that spiritual is stronger
that any material force, that thoughts rule the world.

—Ralph Waldo Emerson

Love is metaphysical gravity.
—R. Buckminster Fuller

Generally, speaking, when the leaders are
healthy and strong and have all the great skills it
takes to be at the top or helm, the rest of the team
will follow.  When one of the leaders or members of
the team are weak or apathetical, with time, it will
surface and whomever that may, be, will move on or
change posture.  When one person of the team is
dysfunctional or unhealthy, it affects every single
member.  In my experience, when there is one
unhealthy member, the rest of the team will need to
compensate for this weakness or shortcoming, which
cannot sustain itself indefinitely without a structural
change.  In any circumstance, for the entity to sustain
as a healthy environment, with the goal of acting
physically and mentally fit, the health of the whole
will have to change either for the worse or for the
better.

Do not go around saying the world owes you a living.
The world owes you nothing. It was here first.

—Mark Twain

The one leader, that is strongest, will need to
support the other leaders in deciding what to do with
the unhealthy member.  It is outstanding, if you could
have a forum to discuss with the whole family and
team member and with the one member that is in
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question before any serious decision is determined.
However, with giving careful scrutiny and
consideration, using every avenue to give this team
or family member a chance to change is the fair and
best approach.  When this team member shows the
willingness and demonstrates that attitude and
behavior, then give it time and it will naturally work
out with a positive outcome.

“Nothing in life is to be feared,
it is only to be understood.

Now is the time to understand more,
so that we may fear less.”

—Marie Curie

One of my most favorite quotes is; “Attitude is
Everything.”  When you have a positive attitude, only
then, can the best of any circumstances unfold.  As
Zig Ziglar said, “The power of Positive thinking !”
Negative thinking is self-defeating and bad energy to
be around.  I do not emerge myself around negative
thinking or acting people.  In fact, I have one friend
that I love dearly, however, once in awhile, I remind
her that she is being too negative and sometimes, I
just have to take a break from her company, until I
feel like communicating again, knowing she will be
positive for a while.  Negative energy is like a parasite
and it can begin to leech the positive energy from
you, if you allow it.  It takes an enormous amount of
concentration of positive thought to be around negative
thinking people.  I just stay away from them. There
are more than enough happenings, actions and news,
going on in the world that is negative, hateful and
destructive to hear and see that it is vital that we
keep our close family and friends and working circle
positive and healthy.

Although, when the fundamental changes do not
happen with the team member(s), the person or
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persons need to move on or proceed out of the circle.
There will be differences of opinions amongst any
entity and unit together, inevitably.  The art of
communicating is pivotal with all conversations,
whether it be discussing issues, getting through
challenges or plain and simple daily healthy
intercommunication. The communication is not only
best for the whole but for the individual.  Taking the
time to understand, what is conveyed is fundamental
for the liveliness of the group. It is important to feel
good about everyone on the team, circle and entity,
that every one’s basic needs are being satisfied.  That
does not mean you have to agree on every detail, but
being able to live with the decisions as a healthy
nucleus.

I have worked most of my career and work life in
the private entrepreneurial environment and I truly
believe that the leaders and managers have to focus
on what is best for the whole, the larger mass, the
aggregate instead of the individual’s motives.  There
must be a balance in this scenario.  I believe that the
best for the whole entity may not be the best for some
individuals; however, this could be an opportunity for
growth and learning for the ones that may not like
the structure that has been set forth for the whole.
There are so many examples of greed,
mismanagement and misappropriation in these past
few years, on Wall Street and other financial
institutions, because of the self-prophesying attitude.
What goes around comes around. Another
interpretation on this issue is to say, your Karma
will reward you or teach you a lesson. On a
metaphysical level, the consequences will emerge if
not right away, but in the appropriate time, for the
positive and negative. Remember, challenges are
opportunities in disguise.
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The quotations when engraved upon the memory
give you good thoughts. They also make you anxious
to read the authors and look for more.

—Sir Winston Churchill

Again, we need a reminder of and for the complete
collective body.    We always need to think of the
family or entity as well as the individual in the family
body, for the whole family organizational body. I
realize I am repeating this statement with different
words, however, I feel and think it is so important
that we need to hear and read this multiple times to
really embrace this in our daily thought patterns or
mantra. There is a careful balance in this mix.  When
you can live with this and feel good, therefore, this is
optimal to hold, for the foundation in its success of
the group and organization.  It may take minutes,
hours or days of communication, so everyone can be
on the same page of understanding.  It will be worth
it, for the result, of any forum. Having an intelligent,
metaphysical approach to healthy communication, you
can be confident in the end, the outcome will always
be for the best for everyone in the entity, as long as
the leaders are not hypocritical and walk the talk.
The results may not be what you expected, however,
it could be better than you expected.  Keeping an
open mind and reminded of the timely goals of the
whole, is valuable in any situation.

To love oneself is the beginning of a lifelong
romance.

—Oscar Wilde

The Leaders are the responsible souls and no one
is perfect.  A great trait of a leader is to be able to
admit when he or she is wrong and being able to be
open minded enough to listen to another person’s
ideas and thoughts.  Great leaders are flexible, and
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strong like a tree.  An example, using an evergreen
tree, its roots are deep in the earth and can withstand
a horrific lightning and thunder storm that may bend
the tree back and forth to its extreme, when you
thought it would break, it, ended up standing tall and
upright again, after the storm has passed.  I love being
reminded of this metaphor, for myself, when my
thoughts start hedging negative or life seems
overwhelming.

You gain strength, courage and confidence by
every experience in which you really stop to look
fear in the face.

You are able to say to yourself, “I lived through
this horror. I can take the next thing that comes
along”.

You must do the thing you think you cannot do.
—Eleanor Roosevelt

Another, key ingredient for having a successful
family and business entity is having a “Positive
Attitude” and keeping that in the forefront of your
mind in any and all interactions, whether it is
challenging and remember, a “challenge is an
opportunity” in any setting.

The power of positive thinking. Positive thinking
will let you do everything better than negative
thinking will.

—Zig Ziglar
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There is little difference in people, but that little
difference makes a big difference.

The little difference is attitude. The big difference
is whether it is positive or negative.

—W. Clement Stone

ProDuct or service

Any product, service, ideas or anything that
generates income, revenue must be marketed in the
correct areas of the population.  Maybe an idea sold
and the sales start to increase very slow or rapidly.
The different levels of growth of your idea, product
and service, requires enough capital to sustain it, in
between the cycles of your business, service, etc.

I cannot give you the formula for success,
But I can give you the formula for failure which is:

Try to please everybody.
—Herbert Bayard Swope

In addition, depending upon the type of industry
or service you have will have its own seasonal flow of
sales, income or revenue.  Planning and excellent
organization skills are keys to be successful in any
business, service and venture you engage.  Yes, it
must consume you 24/7 initially.  You have to eat it,
sleep it, feel it, and have undying passion for your
life’s work, whatever that may be.  Marketing and
advertising can be very expensive and economically
planned for.  Since we live in the “Information Age”,
the marketing has become enormous on the internet.
We all make mistakes in this process.  An example of
this is; several years ago, I started a business with
another woman in San Francisco.  She had one
product that her sister invented and manufactured
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and I had the creative and financial administrative
talent to combine with her expertise. It was called
“The Elegant One Stop Condom Shop”.  We did
research and found that there were not any other
stores like this in the Bay area, at the time. We
assembled it together in a short time and the location
was great, right off of Union St. and on Fillmore St.
This cross section of streets, are very populated and
famous streets in the city, so we had a strong exposure
for walk in customers.  There were pubs and famous
bars within walking distance from our store, as well.
The gay community was not too far away and they
wanted this service and product.  I incorporated the
Romantic touch, the ambiance and the, so-called,
foreplay into a sea of 200+ condoms we had at the
back of the store.  When customers were walking to
the back of the store, there were massage oils, Kama
Sutra, bath oils, candles, other perfumes and colognes
to set the mood, the amorous ambiance.   I am an
incurable romantic, so I wanted to keep the romantic
atmosphere before you got to the walls of condoms.
This was a time when Herb Cain, the most famous
journalist for the San Francisco Chronicle, was still
alive; he wrote a very positive statement about our
store.  That publication alone had more than 1 million
readers.  That exposure was phenomenal.  We had a
grand opening and within a month, we had enough
revenue to pay our rent and buy more products.  What
ultimately happened was my partner was trying to
seize control of the business after I worked my rear
off decorating and designing and administering the
plan together for the store.  I realized that this
partnership was not going to work, so I got out.  I got
back most of my initial capital investment.  It can be
challenging to find an honest, trust worthy partner
and I learned a hard lesson. This could have been an
extremely successful business venture and we could
have opened more stores and continued making more
money and being a valuable service to the community,
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however, the partnership went sour, it was doomed.
There’s no guarantee and just be willing to take the
risk is the beginning of any successful business,
service, idea etc.

Always turn a negative situation into a positive situation.
—Michael Jordan

We can secure other people’s approval,
if we do right and try hard;

but our own is worth a hundred of it.
—Mark Twain

Another advertising method, word of mouth, this
great way to grow, however, it is generally slower. It
is important to be, diversified, in your access and
implementation to advertising in order to have an
all-encompassing competitive edge.  Announcing your
products or services is also great through Networking,
socializing and always being ready to talk about your
enterprise at any time. Advertising can be expensive
the traditional commercial way and can be very
successful.  When you have a budget and or capital
behind your product or service, it can be a very
rewarding and a rapid way to promote your business.
The important thing to remember is, to be open-
minded, try all the avenues of promoting your
business, advertising diversity, simultaneously and
consistently.

Your ability to learn faster than your competition
is your only sustainable competitive advantage.

—Arie De Gues

Only those who dare to fail greatly
can ever achieve greatly.

—Robert F. Kennedy



Cheryl Scheurer30

Success consists of going from failure to failure
without loss of enthusiasm.

—Winston Churchill

When people talk, listen completely.
Most people never listen.

—Ernest Hemingway

human resources

Words are, of course, the most powerful drug
used by mankind.

—Rudyard Kipling

Human Capital, which sounds so progressive in
today’s current language.  An organizations heart is
its people making things happen and working together.
This is from the top to the bottom of your company,
family and entity.  This is a very critical role of a
company. The relationship with its staff, employees,
contractors, bankers and any other consultants are
vital to the morale and quality of work that the
company has as a whole.  This can be very rewarding
and beneficial for the employer and employee when
things are working for the best and positively
reinforced.  Human Resources are there to bridge
the gap, mediate any challenge and give positive
reinforcement among the staff and management.  It
is never a good feeling or easy when you must
terminate an employee for any reason.

Once you replace negative thoughts with positive
ones, you will start having positive results.

—Willie Nelson

Humor is a universal language.
—Joel Goodman



Wealth Transformation 31

I have been in several working environments
where the owners, managers or agents do not treat
their employees with respect.    When employees of a
company do not feel valued, they will not generally
give it their all, towards the optimum work production,
whether they are aware of it or not.  When your staff,
employees and contractors feel valued and
appreciated then you will most always get the same
in return from them.  This is also the concept of what
goes around, comes around.

Amongst, many tasks, the most important
relationship with your family, entity or organization’s
members, Human Resources or Human Capital
usually handles all the legal issues, Company’s
Handbook guidelines, any other employment related
tasks, which could include payroll or not, depending
upon the size of your entity. This role is involved with
employee and non-employee related issues.  They
could also head up the recognition and morale boosting
of the companywide social activities, if you want this
in your entity.  There are many functions, this role,
can cover.  It is a prerequisite to have a mature,
compassionate, healthy and positive person in this
role for the companies thriving ability.

Nothing contributes so much to tranquilize the
mind as a steady purpose, a point on which the soul
may fix its intellectual eye.

—Mary Wollstonecraft Shelley

Here is an example for which the morale was
down and very difficult to rebuild after the trust and
respect were lost.

When the internal control is out of control,
unfortunate things happen. I know of a company that
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has been in business for more than 25 years and it
has grown exponentially in the past 5 years.  However,
the internal controls did not keep ahead, or even,
keep up with the growth and some of the employees
took advantage of this, by committing embezzlement.
The managers were not particularly educated, guided
and astute enough to keep control of the procedures
that should have been in place.  This unfortunate
crime happened and much more.  The company’s
overall morale, by its employees, was of mistrust and
disrespect of the leaders.  The employees feel like
they can do whatever they want to get away with and
not necessarily be accountable to anyone because of
the lack of active leadership. The Leaders were weak
and greedy, lacked solid and educated managerial
skills.  They were not active leaders let alone be
proactive, which could of saved them in the long run.
The Managing partner, CEO, leader, did not have a
strong enough conviction to be a strong commander
and chief to keep up with the growth of the company.
The leaders, communication skills were ineffective
and inconsistent to say the least.  The CEO did not
have proper training on how to communicate with
the ranks with the size of company, it had become.
In this instance, the CEO should have relied upon
another manager(s) with the proper expertise or hired
someone that was smarter than he to carry out this
commanding role was.  The bigger your company and
organization, you have to have more structure,
controls and guidelines in place to be a successful
whole.  A key for all leaders is to hire the right,
intelligent, more adept people than you, to get the
best results.  The leaders in this organization have
set themselves up for lessons and failures along the
way.  This organization has had lawsuits by past
employees, their investors, alike, because of the
negligent disregard and misrepresentation of the
whole organization. The integrity and value system
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of the whole company deteriorated because the
leaders wanted things and ways for their self-
gratification, over indulgence and all the profits in
their own pockets.  This was, also obtained, with
blatant disregard to rules, laws and general integrity.
This is sad and disastrous for the whole company,
not only from a morale perspective, but also, from the
financial standpoint.  This is an example of the leaders
not paying attention to the lessons that were available
by which the lawsuits and the embezzlements could
have taught them.  These negative legal issues and
financial detrimental actions are a product of the
leaders not having enough internal control and not
being ethical enough leaders of this organization.  If
these employees felt respected and valued by the
employer and manager(s), unless the person or
persons were seriously psychologically unbalanced,
generally, I believe they would not have followed
through with these adverse acts.

Choosing to be positive and having a grateful attitude is
going to determine how you are going to live your life.

—Joel Osteen

I had my own experience with this company.  I
was in a position of authority, being the highest paid
person, other than the President, in the company.
My interactions with the CEO, I felt, were not valued,
or very rarely respected for what I communicated.
This was very frustrating and stressful for me.  There
were two circumstances, for which I will share.  This
will show, as an example, how destructive a leader’s
actions can be. The first situation that the CEO and
I, agreed upon, one of the managers at another
location, had to be terminated, because his
performance was not up to standard.  The district
manager and another manager thought he was
indulging in illicit drugs while he was on duty.  The
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CEO agreed for us, to terminate this person.  He said,
explicitly, that we were to handle this and he would
not get involved. I thought he had delegated and
relinquished control with this decision. Therefore, I
made a trip to the location, as moral support, I
accompanied the district manager, and she
terminated him.  He was not happy to say the least,
but did have to agree with it. About a week or so
later, I received an email from the CEO, saying that
he was resending the termination, that we just
implemented and that I would probably be angry about
it, forwarding the email to several people in the
organization, including the terminated employee.  At
that point, all and any authority and credibility I
coveted, was destroyed and abandoned.  From that
juncture forward, I knew that whatever I did in this
organization would have no credibility, whatsoever.
Having done a lot of inner work, on myself, having
self-confidence in my professionalism and was fully
competent, I knew I could not take this personal.  After
reflecting on this, I knew it was a projection of his
deficiency.  This was momentarily stressful and
humiliating for me.  I felt disrespected by this CEO.  I
could not trust him after the incidence.  It was a
blatant act of total mismanagement and disregard of
his managerial staff.  Actually, in this situation, he
looked like a fool, because the employees in this
district knew the whole story. The managers always
talked amongst themselves about company issues.
Again, the employees had another reason to lose
respect for the leaders of this establishment.  Once
again, the morale had been marred.  The leaders set
the tone for the rest of the family, entity and
organization.

There were previous circumstances that
contributed to the lack of respect and trust from the
employees, such as; two previous employees sued the
organization for Wrongful termination.  An investor
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sued for misrepresentation. Amongst the employees
in this district, they thought the CEO was also having
an affair with the district manager there, as well.
The company politics can get rather ugly at times.
Whether it was true about the affair, I will never
know, nor do I care.  This particular CEO is
temperamental; one never knew what kind of a mood
he would be in, when he came in the office.   Everyone
in the office was in fear that he would possibly explode
in temper, or, act belligerent, demanding and as a
bully.  If he had been positively aware and lived in a
an attitude of abundance and success, he wouldn’t of
chosen to display this kind of dysfunctional behavior.
That is, if he were aware of the metaphysical thought
and “what goes around comes around”, I believe that
these situations would not have appeared.

Humor is a serious thing. I like to think of it as one
of our greatest earliest natural resources, Which
must be preserved at all cost.

—James Thurber

Another situation, that happened, I will use as
an example, with a different scenario, has a potentially
worse unfolding outcome is;  It was the annual,
workmen’s compensation insurance audit; I had to
gather specific information for a third party auditor.
In the unfolding of the audit information, which I
handed to this auditor, thereafter, he brought to my
attention, some potentially wrongful acts that existed.
However, the auditor was not there to extract illegal
or wrongful information.  He was there to assess a
dollar amount on a subject at hand.  He brought one
situation to my attention and did not make a case
out of it; this was not his professional role.  In this
process, I realized that the way the company was
handling things in this department, it was flagrantly
wrong and this was a red flag of caution to me, going
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forward.  Not too long after that, as an employee with
integrity, I thought how I would approach the CEO,
sensitive to his demeanor, with this information and
bring it to his attention.  I thought, communicating
this information, with the best intention, he would
have the opportunity to change and correct the
procedures and policies in this circumstance.  I
thought to myself, “The law of Karma will show the
right way.”  As it was, after bringing it to the CEO’s
attention, three times verbally and I finally sent a
written notice regarding the confidential information.
He chose to disregard this information in the end. I
was trying to protect the company and was hoping at
the best; the outcome would be positive and the errors
could be corrected.

We must cultivate our garden.
—Voltaire

The destiny of mankind is not decided by
material computation. We learn that we are spirits,
not animals, and that something is going on in space
and time, and beyond space and time,which,
whether we like it or not, spells duty.

—Sir Winston Churchill

The organization, entity is as strong as the
leader(s).  If the Owners, leaders, officers, are not
setting an example, then it falls down the line of
command.  Human Beings in the departments of any
organization need good and strong leadership and
teams working together as one.  They need positive
reinforcement and praise for the good work they
perform and collectively accomplish.  You need to keep
your metaphysical psychology in mind as you
command and delegate.  Which in other words, there
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are always consequences in all actions, whether
positive or negative.

There is little difference in people, but that
little difference makes a big difference.

The little difference is attitude. The big difference
is whether it is positive or negative.

—W. Clement Stone

The point I want to reiterate on the statement
from W. Clement Stone, is, in the “Law of Attraction”,
our mind is content when we have abundance,
prosperity in every way and this includes, worldly
possessions when you so choose.

Self-trust is the first secret of success.
—Ralph Waldo Emerson

The Dalai Lama, He is a very wise man of great
inner peace who believes that happiness is the
purpose of our lives. Through his teachings and
leadership, he continues to make this world a better
place in which to live.

—Sidney Sheldon
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Leadership is the art of getting someone
else to do something you want done because
he wants to do it.

—Dwight D. Eisenhower

Leadership ….The TOP of the team

The leaders, whether it is a CEO, COO, CFO,
President or Vice President are the example of top of
the family, business entity, company, government and
corporation.   The leaders set the pace for all of the
family, employees and for the rest of the entity’s team
members.

The Top tier of any business and family, are the
ultimate decision makers that affect everyone as a
team and the employees.  The streaming effects of
all decisions, made by the leaders of the entity, have
a profound impact whether it is a family unit and
entity will be successful, super successful or even a
failure.  Always, keeping in mind, a metaphysical
doctrine will be the advancement and fruition of your
entity in the long run.

“That a man can change himself…and
master his own destiny, is the conclusion of
every mind, who is wide-awake to the power of
right thought.”

—Christian D. Larson

business at the toP
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The top management, leaders must be as a working
team. This is the example for the rest of the entity,
family, organization or team. This means that they
need to have worked through their power struggles,
doubts, fears and empowerment issues on a personal
level. When these issues are at least handled enough,
then the team can trust and honor, each other’s
differences, creative talents and gifts that they bring
to the unit.  This means, also letting go of being a
dictator and being a control monger.  Yes, it is
extremely crucial to keep in mind, the goals and plans
of the whole entity is moving in the right direction,
with the strongest leader at the forefront, leading
the rest of the team. To make the best imprint of
influence on the members of your unit, so the goals
can be cooperatively and collaborated efficiently, it is
essential on how you communicate the tone and
delivery of the message. The art of communication
and delivery of your purpose, in any situation, between
family members, leaders, co-workers, staff and
employees need to be compelling, makes the
difference whether it will be successful or not.  When,
key issues are discerned, competently communicated,
and comfortable with all the members of the team, at
that point the “magic” of accomplishment will happen
naturally.

The supreme quality for leadership is
unquestionably integrity and ethical choices.
Without it, no real success is possible, no matter
whether it is on a section gang, a football field,
in an army, or in an office.

—Dwight D. Eisenhower
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The degree and level of the metaphysical
healthiness of your family and entity, is a direct
reflection of the growth and achievement of your
enterprise.  It is so easy, to be caught, in the busyness
and tasks of running your entity and family that you
forget the importance of the mental, emotional,
physical and spiritual (metaphysical) integrity of your
(whole) team.  Again, the leaders set the example for
all family members, management and employees.

One looks back with appreciation to the
brilliant teachers, but with gratitude to those
who touched our human feelings. The
curriculum is so necessary for raw material,
but warmth is the vital element for the growing
plant and for the soul of the child.

—Carl Jung

When the Top Brass of the any entity is in
synchronicity, unison and is in compliment of each
other on a mental, physical, in other words,
metaphysical level, then, any goal or mission has an
inevitability of achievement and a great masterpiece.
When there are disagreements, the leaders, owners,
chief management can communicate through such
challenges, without falling apart, if their goal is for
the Whole of the company and not for the sake of the
individual’s self-prophecy. Today, with all the Wall
Street Company’s and Financial Institutions having
such incredible challenges, I truly believe if they had
focused on the Whole company’s well being, the whole
team and what was best for the aggregate, the crisis
of the U.S. economy would not be happening and as it
has, in the past 2 years or so.

When the whole of the entity is in accord then
the individual identity of the company will be in
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harmony.   That is, providing that there is no hidden
agenda lurking from one of the members.

Leadership and learning are indispensable
to each other.

 —John F. Kennedy

Advancement of an entity is relative. Again, the
advancement, growth and achievement of any entity,
is relative to the health of the organization. If you
measure the fortune, profits of your entity, by bottom
line results, then it is even more important for the
Leaders of the company to be on the same page, same
psychological agenda.   Again, the mastery of the entity
is by its leaders and this reverberates down the chain
of command and to all its team members alike.  When
this Golden Key is adhered to, the company will grow
to an exponential level.

“The Good news is that the moment you
decide that what you know is more important
than what you have been taught to believe, you
will have shifted gears in your quest for
abundance.  Success comes from within, not
from without.”

—Ralph Waldo Emerson

golDen key

The Top Leaders, members of your entity, family
and team need to be psychologically on the same page
for the goals and objectives to be achieved.   The
saying, “The organization is as strong as its leaders”,
is profound, as it is one of the master ingredients for
any entity or family to be truly profitable and
successful, not only on a dollar level but as for the



Wealth Transformation 45

whole health of your entity.  Of course, your product
or service must be of value to others as part of the
basis and foundation of initiating your sales.  This is
a given.  To make this product or service authentically,
and beyond a doubt a success, then the Golden Key
of leadership, must also be attained, providing you
want longevity.  As goals are achieved systematically
and methodically and the financial success continues,
as a result of all the hard work, from the leaders and
the whole team, your executive staff, your employees
from the top to the bottom, it is even more paramount
to share your enthusiasm and gratitude for everyone’s
hard work.

Remember, gratitude and appreciation go a long
way, not only just for you, but for all that are part of
your entity or family unit.  When employees on any
level feel appreciated, they work harder because they
feel good about themselves and the entity they work
with, whether it is family or any entity.

An example of healthy, thriving and extremely
successful company platforms are Google and Apple
Computer.  Google is a great example of a prototype,
they take care of their employees by having a
restaurant in the facility with its own chefs to feed
healthy food to its employees.  They have sleeping
rooms for employees that work with deadlines and
need to rest in between.  They take care of their
families with a day care facility.  They have social
activity function time together to keep the employee
relations positive and united.  There are so many
other positive structural benefits and opportunities
to keep the employee and staff satisfied and happy in
this great organization.

As we express our gratitude, we must never
forget that the highest appreciation is not to
utter words, but to live by them.

—John F. Kennedy
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Develop an attitude of gratitude, and give
thanks for everything that happens to you,
knowing that every step forward is a step toward
achieving something bigger and better than your
current situation.

—Brian Tracy

Gratitude is the sign of noble souls.
—Aesop
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When one has, the feeling of dislike for evil,
when one feels tranquil, one finds pleasure in
listening to good teachings; when one has
these feelings and appreciates them, one is
free of fear.

—Buddha

Listening is an Art.  Practicing the Art of listening
is absolutely a necessity for being a great Leader.  It
is also essential when listening, that you courteously
listen and truly hear the person(s) who could be more
intelligent in the areas in which you are not.  After
all, they are there to assist your entity, team and
family and share their knowledge and better the state
of affairs. We as humans are naturally stubborn and
most, too stubborn, for their own good.   As you are
compelled, to succeed in anything, whether it is a
business venture, creative expression publicly,
anything that creates money, you have established a
position of reciprocated communication in some form.
We must listen to what are co-communicator(s) are
saying in order to complete the conclusion of what
we are trying to accomplish. By listening, there could
be a hidden message to grasp or acquire for better
ways or ideas of doing things and most importantly,
learning.

Leadership is unlocking people’s potential
to become better.

—Bill Bradley

the art of effective
leaDershiP—listening
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Listening is an art, and a practical art. It takes
practice, a lot of practice. When we are in a position
of power, leadership, it is positively imperative to
communicate your intentions clearly and precisely.
Afterwards, you follow up with your working team,
family, as it progresses, to secure fulfilling the goals,
or in progress towards the goal or goals.  In reality,
there will be challenges along the way.  Every person
we co-communicate with, does not always hear in
the same style, for which the leader speaks his or
her goals.  We as, leaders, need to make sure that
our team understands and actually hear what has
been said.

This is why listening, is such a key factor to being
a great leader, as well as, applying superior values
throughout the whole organization and family. We
need to reiterate the message, to our team
member(s), if they do not understand clearly.  It takes
conscious effort to communicate precisely, from the
leader (s), even if there is one person that does not
fully comprehend what the designed goal is.  It takes
concentrated patience in this process.  In definition,
that sometimes you may need to say, the same
information, in a couple different ways or styles, so
everyone hears the message.  Staying in tune with
the metaphysical basis, as you communicate to
everyone, whether you verbalize it, in a subtle way,
or more assertively, congruency and union is your
ultimate outcome.

I think sometimes, you lose sight, of the
importance, of listening, to your team members or
staff, at home and in our business forum.  If one of
the team members does not appreciate the goal as it
is intended, then there could possibly be a challenge
for which may not be prepared for.
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It is only through listening that you learn,
and I never want to stop learning.

 —Drew Barrymore

Leaders must be able to take constructive
criticism.  You must be able to look at yourself with a
balanced vision.  Balanced vision of who you are as a
human being and how you affect other people around
you without losing sight of your goals and visions.
Constructive criticism is an active act of listening.
In order to be a good leader you must be able to
attempt to walk in another person’s shoes without
being co-dependent.  (Codependent Definition: of or
pertaining to a relationship in which one person is
physically or psychologically addicted, as to alcohol
or gambling, and the other person is psychologically
dependent on the first in an unhealthy way).

In other words to keep the goal intact, but not let
another person’s or your own shortcomings get in the
way.  This also may mean that you are not very aware
of your own shortcoming(s) and it may become evident
in this process and how wonderful that you can learn
this and become a better person and leader for it.
This is also setting an example for your team, family
and unit.  To communicate through any
misunderstanding with anyone involved is the key to
keeping the universal metaphysical continuity for the
whole team, entity and company.  A strong leader
thinks for the whole family, entity of people, whole
team and group first and then himself or herself
secondarily.  If your decisions are based solely on
your benefit and only yourself, then the goals of the
company, team will not be long lived or have longevity
unless you work by yourself, which is almost impossible
in today’s world.  It may work for a while but ultimately
it will end with possible consequences that are not
positive.  This is another reminder of the fall of Wall
Street Companies and Financial entities leaders that
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have cheated, misrepresented and misappropriated
money from their companies and what not to do.
Ultimately, there is penance to pay for karma,
metaphysical wrong actions.  If all of these leaders
lived in total or at least close to total metaphysical
consciousness, they would not be in prison and
suffering all the consequences they so deserve.

A smart leader communicates with articulate
language.  It is important to speak to your team and
people with respect and high esteem.  When your
team feels like you talk to them with condescending,
superior tone or attitude, they turn off emotionally,
and do not really want to be there and might even
sabotage your efforts.  You must watch their body
language and facial expressions to see if they are
listening and understanding or even indifferent.   If
you want respect, then you must give respect first,
as a dynamic leader.  Metaphysically speaking, this
is redeeming to, “what goes around comes around “.
Another way to express this is, what you put out, you
will also get back, the laws of attraction.  Be thankful
and appreciative to your team and staff.  They will
work harder and give more if they feel appreciated.
Please remember, Appreciated with a capital A. This
is a golden rule in any situation.  When humans feel
heard and appreciated, they bestow their best that
they can, in every circumstance. This is human
nature. If you look at athletic teams, they are cohesive
and bonded as a unit, for the good of the whole. The
leader delivers total positive reinforcement and
constructive criticism to empower the aggregate.

Another example of leadership going sour, I was
hired as an outside consultant for a large Hospital.
The hospital’s finance department employed me to
clean up 20 bank accounts and 100’s of millions dollars
of accounts.  This organization, allowed these bank
accounts to go un-reconciled for more than 6 months.
It took me about 6 months to get everything unraveled



Wealth Transformation 53

and reorganized in the efficient shape that it could
have been in the beginning, if there was proper
management in this department.  As I was nearing
the end, of reorganizing and writing procedures and
policies for this new position, there was one bank
account, which did not have the proper account tied
into the financial reporting system.  In other words,
the Controller did not have a general account for this
account.  In essence, I could not balance this account
because I did not have all the tools I needed to
complete my job.  I went to the Controller and he
said, “He would take care of it later.”  I month later, I
went to him again, and he said the same thing.
Finally, the third time, I asked him what was going
to happen and asked for help and he threw his arms
up and said, “he did not care.”  I knew, then, that, my
duration was short in this entity and that I had to
take serious steps to correct this issue, as it was not
within the GAAP (Generally Accepted Accounting
Principles). I would of have ultimately been held
responsible for this and I was not willing to put myself
in harm’s way, when I knew this was unethical.  When
I started with this organization, I was acquainted with
a managing assistant to the CFO at the headquarters
office.  Being ethical and having a conscious, I had to
call him to let him know what I had uncovered.  After
all, this particular hospital was managed by and was
part of a big public company and I felt it was my
obligation to blow the whistle.  About 2 weeks after
that communication, there was a surprise audit by
the outside CPA firm.  About a year or two after that,
the whole Finance Department, encountered a major
change. The Finance Director and Controller were
both let go.  After that point in time, the finance
departments standards and staff were restructured
and replaced. I felt great, after I found out that all
these changes succeeded.   My rattling of the cage
and whistle blowing was not totally, in vain.  This is
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another example, of not paying attention how the
consequences of metaphysics will fall, when the top
management, are not effective or do not have the
expertise to handle their department.

One of the best creeds that I advocate applying to
everything in life; is as follows:

the four agreements

Be impeccable with your word…
Speak with integrity.  Say only what you mean.

Avoid using words against yourself or to gossip about
others.  Use the power of your word in the direction
of truth and love

Do not take anything personally…
Nothing others do is because of you.  What others

do is a projection of their own reality, their own dream.
When you are immune to the opinions and actions of
others, you will not be the victim of needless suffering.

Do not make assumptions….
Find the courage to ask questions and to express

what you really want.  Communicate with others as
clearly as you can to avoid misunderstandings,
sadness and drama.  With just this one agreement,
you can completely transform your life.

Always do your Best….
Your best is going to change from moment to

moment; it will be different when you are healthy as
opposed to sick.  Under any circumstance, simply, do
your best and you will avoid self-judgment, self-abuse
and regret.
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—Don Miguel Ruiz

These agreements, I have quoted, must be
practiced and exercised, like breathing and a
foundation of true moral virtue, in any situation,
relationship or negotiation, we experience and
encounter.  These agreements are for your deep
rooted, integrity, trustworthy persona and become a
daily part of living.

As human beings, we are stubborn and need
reminding multiple times, of these basic principles,
on an ongoing basis. Old habits are hard to change
without being conscious of it, at all times.

Listening is an Art.  The first thing you must do,
is stop thinking about what you, want to say and your
own mental chatter, before you can really listen and
hear anyone else.  You can listen, but do you really
hear, what is, being said? When you stay open to
listening and hearing others thoughts, it is likely this
could activate something different or profound in your
own thoughts and can affect your business and
personal plans and goals in ways you never thought
you could imagine.  We need to stay open minded,
but determined in keeping the whole picture in sight,
whether it is for business, for the family or personal
relationships and goals.

It is as important, to listen, as it is, to be actually
heard.  We as human beings, we want to be
understood, it is reciprocal and respectful to listen.
It is a two way street and when there are 2 or more
people gathered together,  more miracles can happen
without us even having this as a goal.  It is amazing
how the universe works, how metaphysics works,
when we are truly being open minded. Just
remember, Listening is an act of being respectful to
our fellow human beings and an artful expression
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that is conclusively the best for everyone involved
with all outcomes.

It takes practice, the listening factor, as well as
the communication factor.  Keep practicing, listening
and speaking your desires with family, friends and
business partners, staff and all whom you meet.
Practice, practice, practice.  It takes discipline to clear
your mind long enough to listen and not say anything.
Mental discipline is essential for compelling listening.

Just remember, that Listening is an Art, and
speaking with a skilled delivery, is a gift to the
receiver.  The application of being metaphysical, as a
new thought meaning, uniting your higher thinking
with your physical being, is necessary in obtaining
the greatest satisfaction to relationships, wealth, and
anything you want to accomplish in your life.

techniques anD teaching tools
for the art of listening:

One example, I used for myself, in the beginning
of my listening exercises, was, if you, have a challenge
listening, is to, focus on shutting your mouth by
holding your hand over your mouth, when you are
compelled, compulsively to speak out.  This is for
undisciplined and beginner listeners.  Sometimes, it
is absolutely, necessary to do this, in order, to
physically, and mentally be aware at the same time.
This is a good exercise for you, so you thoroughly
listen, since you engage your hand in this process.
Your attention goes to being quiet and not talking
and forcing you to listen.

Another method I use, when your mind will not
stop, is; imagine, a filmstrip, on an old-fashioned
movie projector.  When the movie is playing at capacity,
which represents, your mind chatter or race
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consciousness, the filmstrip is in frames and is moving
very rapidly.

Let me explain, what I mean by race consciousness.
All the words go through your mind, in every moment,
whether they are original words or other information
from the outside. This could be from the news media,
from what you read or information that is given to
you by friends, associates or anyone.  The statistics
say, we as humans, process Sixty thousand words in
a day.  Wow, that seems like a lot; however, it depends
on what you do in your daily lives.

Going back to the “film strip” example, as it is
rapidly moving and the movie is playing, picture in
your mind’s eye, which it is slowing down, until you
have completely seen it stop.  When you have this
filmstrip frame, held in your mind, and only one
frame, imagine it blank, with nothing on it.  When
you can envision this in your mind, you have achieved
a technique of meditation and stopping the mind
chatter.  Therefore, this is a lesson for two
techniques, in one.

You can master this, with practice.  By beholding
this vision in your memory, you stop the chatter of
the words that will come whether you are conscious
of them or not.  This exercise will allow your mind to
be open and listen to wisdom, learning, that may have
not been there before.  When you are not listening,
you are also, not in a reciprocal relationship with
your loved ones, business team or anyone that is a
co-creator.

Another technique, that is very effective to train
your mind, to become a great listener, is, to use an
aid such as a burning candle or any physical piece
that you love to look at, that is stationary.  By training
your mind to focus on one object, you have opened up
your brain and stopped the babble of your mind.  These
techniques will aid you to focus your mind, so you
can become a great listener.  These are tools, for
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learning meditation and quieting your mind.  In order
to be a participating great listener, we need to
completely, listen to the other person(s), to be able to
hear, what is, being, said.  This will provide the respect
and response that is appropriate for the situation for
the person(s) involved. Sometimes, it is, just as
important to conscientiously listen, and not respond.
The other party may only need to feel someone is
listening, and only needing to be, heard.

We all need to quiet our minds to have peace and
tranquility, especially, in this fast-paced world, and
the rapid information that we, are, subjected to, every
day.

The Art of Listening is attainable for all of us, and
it takes conscious awareness and thoughtfulness.
When you learn this valuable tool, and implement it,
daily, you will be enriching all your loving, business
and all encompassing relationships.
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Judge your success by what you had to give
up in order to get it.

—Dalai Lama

Metaphysics   (mìt’Yˆ-f-´z’-´ks)
Noun:
the philosophical study of being and knowing
WordNet® 3.0, © 2006 by Princeton University.

1. The science of real as distinguished from
phenomenal being; ontology; also, the science of
being, with reference to its abstract and universal
conditions, as distinguished from the science of
determined or concrete being; the science of the
conceptions and relations which are necessarily
implied as true of every kind of being; philosophy in
general; first principles, or the science of first
principles.

Ontology
1. A systematic account of Existence.
2. (From philosophy) An explicit formal specification

of how to represent the objects, concepts and other
entities that are assumed to exist in some area of
interest and the relationships that hold among them.

metaPhysics
anD finance
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It’s time for greatness — not for greed. It’s
a time for idealism — not ideology. It is a time
not just for compassionate words, but
compassionate action.

—Marian Wright Edelman

I am interjecting these definitions so you can get
the point of real verses only philosophical.  Most
business people are very logical and are only
concerned about the financial bottom-line and do not
necessarily account for the creative and metaphysical
approach to business.  Today, it is imperative to
understand how metaphysics and Law of Attraction
works;

Dictionary Definition: Karma [kahr-muh] action,
seen as bringing upon oneself inevitable results, good
or bad, either in this life or in a reincarnation: in
Hinduism one of the means of reaching.  The good or
bad emanations felt to be generated by someone or
something.  Origin:
1820–30; < Skt: nom., acc. sing. of karman act, deed .

With this in mind, it is critical that we understand
how this works, as it relates to our business, finances,
family and in every aspect of our life.  Take for
example the CEO’s of Enron and 10 of the top Wall
Street Company CEO’s, what has happened this year
and previous years.   These men and women were too
greedy and look, what has resulted from they were
not paying attention to the law of “metaphysics” and
the “law of attraction”.   They stole too much out of
their companies and now the rest of the company’s
people and shareholders are paying for their
negligence, gluttony and self-indulgence.

There is enough money on this planet for everyone
to have at least 10 million dollars for his or her own.
These statistics are from about 6 years ago, so maybe
it has changed a little.  However, why is there such
imbalance?  Most of the reason is lack of education,
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around prosperity and money.  In the general
populous, about 98 % are not educated or taught about
and how to direct their mind and actions with the
Law of Attraction.  The wealthiest people in the world
are only the top 2% of the population.  However, this
does help those that have the money savvy.  The Odds
are in this populations favor, because of the level of
the education, on a practical and metaphysical
standard.  As history precedes us, there will always
be an imbalance in the global society, as long as there
is limited education about prosperity in finance and
how to attract and manage it.  Money is a circulating
medium of exchange, a form of communication,
appreciation of service or goods.  If we put money
first, before our valued relationships, then, this value
has dire consequences in the world today and for our
future generations, unless you do not care about your
relationships.  As there is proof, with many CEO’s
that have been indicted, for stealing from their
companies, the publics, neighbors, family and friends
money.  I believe these men and women will be and
are suffering for their actions as long as they do not
make some amends, apology or restoration.  An
example today is, Bernard Madoff, who created a
Ponzi scheme that defrauded most of the investors
involved with his company for an unbelievable amount
of $65 (Sixty Five Billion) dollars.  This is almost
incomprehensible and unreal how someone and I
mean one person, could get away with this sort of
conspiracy.

When goals don’t turn out just the way you want,
please remember;

When you lose, don’t lose the lesson.
Follow the three “R’s”: Respect for self, respect

for others and Responsibility for all your actions.
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Remember that not getting what you want
is sometimes a wonderful stroke of luck.

Learn the rules so you know how to break
them properly.

When you realize you’ve made a mistake,
take immediate steps to correct it.

—Instructions for Life from the Dalai Lama

the history of money

In the Beginning: Barter
Barter is the exchange of resources or services

for mutual advantage, and may date back to the
beginning of humankind. Some would even argue that
it is not purely a human activity; plants and animals
have been bartering—in symbiotic relationships—for
millions of years. In any case, barter among humans
certainly pre-dates the use of money. Today
individuals, organizations, and governments still use,
and often prefer, barter as a form of exchange of goods
and services.

9,000—6,000 BC: Cattle
Cattle, which include anything from cows, to

sheep, to camels, are the first and oldest form of
money. With the advent of agriculture came the use
of grain and other vegetable or plant products as a
standard form of barter in many cultures.

1,200 BC: Cowrie Shells
The first use of cowries, the shell of a mollusc

that was widely available in the shallow waters of
the Pacific and Indian Oceans, was in China.
Historically, many societies have used cowries as
money, and even as recently as the middle of this
century, cowries have been used in some parts of
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Africa. The cowrie is the most widely and longest
used currency in history.

1,000 BC: First Metal Money and Coins
Bronze and Copper cowrie imitations were

manufactured by China at the end of the Stone Age
and could be considered some of the earliest forms of
metal coins. Metal tool money, such as knife and spade
monies, was also first used in China. These early
metal monies developed into primitive versions of
round coins. Chinese coins were made out of base
metals, often containing holes so they could be put
together like a chain.

500 BC: Modern Coinage
Outside of China, the first coins developed out of

lumps of silver. They soon took the familiar round
form of today, and were stamped with various gods
and emperors to mark their authenticity. These early
coins first appeared in Lydia, which is part of present-
day Turkey, but the techniques were quickly copied
and further refined by the Greek, Persian,
Macedonian, and later the Roman empires. Unlike
Chinese coins which depended on base metals, these
new coins were made from precious metals such as
silver, bronze, and gold, which had more inherent
value.

118 BC: Leather Money
Leather money was used in China in the form of

one-foot-square pieces of white deerskin with colorful
borders. This could be considered the first
documented type of banknote.

800 - 900 AD: The Nose
The phrase “To pay through the nose” comes from
Danes in Ireland, who slit the noses of those who
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were remiss in paying the Danish poll tax.

806 AD: Paper Currency
The first paper banknotes appeared in China. In

all, China experienced over 500 years of early paper
money, spanning from the ninth through the fifteenth
century. Over this period, paper notes grew in
production to the point that their value rapidly
depreciated and inflation soared. Then beginning in
1455, the use of paper money in China disappeared
for several hundred years. This was still many years
before paper currency would reappear in Europe, and
three centuries before it was considered common.

1500s: Potlatch
 ”Potlatch” comes from a Chinook Indian custom

that existed in many North American Indian cultures.
It is a ceremony where not only were gifts exchanged,
but dances, feasts, and other public rituals were
performed. In some instances, potlatch was a form of
initiation into secret tribal societies. Because the
exchange of gifts was so important in establishing a
leader’s social rank, potlatch often spiraled out of
control as the gifts became progressively more lavish
and tribes put on larger and grander feasts and
celebrations in an attempt to out-do each other.

1535: Wampum
The earliest known use of wampum, which are

strings of beads made from clamshells, was by North
American Indians in 1535. Most likely, this monetary
medium existed well before this date. The Indian word
“wampum” means white, which was the color of the
beads.

1816: The Gold Standard
Gold was officially made the standard of value in

England in 1816. At this time, guidelines were made,
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to allow for a non-inflationary production of standard
banknotes, which represented a certain amount of
gold. Banknotes had been used, in England and
Europe for several hundred years before this time,
but their worth had never been tied, directly to gold.
In the United States, the Gold Standard Act was
officially enacted in 1900, which helped lead to the
establishment of a central bank.

1930: End of the Gold Standard
The massive Depression of the 1930’s, felt

worldwide, marked the beginning of the end, of the
gold standard. In the United States, the gold standard
was revised and the price of gold was devalued. This
was the first step in ending the relationship
altogether. The British and international gold
standards soon ended as well, and the complexities
of international monetary regulation began.

The Present:
Today, currency continues to change and develop,

as evidenced by the new $100 US Ben Franklin bill.

The Future and Current: Electronic Money
 Digital cash in the form of bits and bytes are most

an important new currency of the now and future.
By: Secrets of Making Money – PBS

I am mentioning these definitions because, not
only for the history of money, but for the progress
that all cultures have made until the present time.
Besides, I find it fascinating and educational.
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Balancing your 3 Wealth – By: Sam Lim
Money can buy you house but not home
Money can buy you bed but not sleep
Money can buy you medicine but not health
Money can buy you blood but not life
Money can buy you girl but not love
Money can buy you amusements but not happiness
Money can buy you books but not wisdom
Money can buy you clock but not more time
Money can buy you companions but not friends
Money can buy you food but not appetite
Money can buy you a ring but not a marriage

These statements are so simple and yet complex
when the principle, the value is lost for the sake of
money.  Again, an example when taken to the extreme
is in the late 2000’s of all the CEO’s corruption and
pure greed, as they all stole from the Wall Street
company’s and Financial Institutions that disregarded
proper standards to give loans and make fast money
on these loans.  Look how many families have lost
their homes and have been financially devastated in
the past year.  By, losing the correct ethical standards
and with lack of regard to metaphysics, many
Companies are in Bankruptcy and reorganization as
well as the Government coming to their rescue for
billions of dollars.

The problem with material wealth lies in human
nature to desire for more, better and bigger things.
In our desire for more material wealth, people with
not so strong moral values will trade their integrity
for greater material comforts. The news, of lawyers
misappropriating clients’ funds and doctors prescribing
drugs indiscriminately to patients, are often reported
in the media. These two professions are highly
regarded in our society who commands a premium
for their service. They are drawing a decent income
and living a comfortable lifestyle.  It is human nature
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of being greedy, that brought their downfall.  However,
is it really human nature to be greedy?   When you
have evolved your thinking, and when you have lots
of love, success, abundance and happiness, that is
not greed.  There is plenty to go around for everyone
and it is unending, as long as you believe this.

Success is not the key to happiness.
Happiness is the key to success.

If you love what you are doing, you will be
successful.

—Albert Schweitzer

There must be a true balance in order to be truly
happy and wealthy in a healthy way.  Wealth is beyond
fantastic and rewarding in unlimited amounts when
it is approached with a healthy mental, emotional
psychology, education and lastly metaphysically.

When it comes to creating wealth, wealth
is a mindset. It’s all about how you think.

—David Schirmer

Gratitude unlocks the fullness of life. It
turns what we have into enough, and more. It
turns denial into acceptance, chaos into order,
and confusion into clarity.... It turns problems
into gifts, failures into success, the unexpected
into perfect timing, and mistakes into important
events. Gratitude makes sense of our past,
brings peace for today and creates a vision for
tomorrow.

—Melodie Beattie
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As we express our gratitude, we must never
forget that the highest appreciation is not to
utter words, but to live by them.

—John F. Kennedy

Happiness is not in the mere possession of
money; it lies in the joy of achievement, in the
thrill of creative effort.

—Franklin D. Roosevelt

In conclusion, of all these wonderful collected
profound insights and truths that I have quoted and
reiterated, the end, result for everyone’s financial
life is education on a metaphysical level and being
conscious of the “Law of Attraction”.  This may seem
unbelievable or challenging, however, we all learn
from our parent’s financial teaching and 98% of the
time it is incorrect, in essence you grew up with the
wrong attitude, education, belief of your dealings with
money.   Breaking through this core value takes work,
discipline and the passion to change your thinking
and actions.  It is a matter of letting go of old thinking
habits and re-educating yourself.  For those of the
wealthy, that have obtained the education around
wealth from family and friends early in life, they have
been, blessed and have a competitive edge for fulfilling
their prosperity goals.  In any circumstance, have an
attitude of gratitude and tithe.
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Having enough or not enough capitalization can
make or break your financial affairs and goals. To
grow and expand, when you have enough or more
than enough capital, you can definitely achieve your
highest goals.  This can mean having a line of credit,
(LOC) or plainly having enough cash reserves for
planned expansion.  This applied to personal and
business alike. Reinvesting your net profits back into
your business for growth is another expansion
strategy. If you have a particular cash flow rich
operation, then, this would be a good use of your plan
of action.  However, most companies always have
LOC’s (Letter of Credit) or loans, with the lowest
interest rate possible, from other sources so they can
use the cash reserves for operating and paying for
unexpected costs or other circumstances that appear
in the day to day workings of the establishment.

I know of no more encouraging fact than
the unquestionable ability of man to elevate
his life by Conscious endeavors.

—Thoreau

The most important issue, is having enough capital,
in your entity to fulfill the growth, you want to
achieve, no matter what that goal is.  The biggest
reason that businesses fail, within the first 3 years
of operation, has been determined to be that they
are “undercapitalized”.

metaPhysics anD

caPitalization
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“Whatever the mind….can conceive it can
achieve.”

—W. Clement Stone

 In essence, having a safety net of cash, whether
you have investors, a bank Loan or family money,
this gives you, the advantage you will need.  There
are creative ways to acquire capital.  If you don’t have
a financial advisor, whether it’s a professional or
banker, or someone else you trust, you need to find
one, that is, if this is not your own expertise.  Maybe
one of your partners, investors or consultants has
experience in this venue, to advise you.  If you have a
trusted friend or business associate, they also might
have a referral for a trusted finance person or team.
You may or may not already have all this in place
with your business and or business plan.  Even if you
have, this is meant, to be a reminder to your approach
to capitalization.  There are many avenues and sources
to tap into, in order to facilitate accessing capital,
funds to assist in your immediate and future goals.

It is not enough to have a good mind.
The main thing is to use it well

—Rene Descartes (1637)

There is likely to be more resources that could
accommodate you, for obtaining capital that I have
not mentioned, that you could have waiting for you.
The point being is to use your creative mind, to
brainstorm and you may arrive at another source.  If
you want something with enough passion, you will
attain it.
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“Imagination is everything. It is the preview
of life’s coming attractions.”

—Albert Einstein

Remember, to procure the same, likeminded
people, or persons that want to cultivate the same
value system, as your team, to keep the prosperity
consciousness flowing in the right direction.  The cue
for your success, that I endorse is, the “Law of
Attraction”.

How people treat you is their karma; how
you react is yours.

—Wayne Dyer

I am only mentioning this subject, very briefly,
because it is a big part of the infrastructure of all
business entities.  This can get complicated and very
detailed for proceeding toward obtaining capital for
your business. Contracts and loan documentation
becomes part of the details I mentioned previously.
This stated, as a reminder that this is only a part of
the Whole for the infrastructure of your entity,
organization and family.



Cheryl Scheurer78



Wealth Transformation 79

6

metaPhysics anD

accounting



Cheryl Scheurer80



Wealth Transformation 81

Focusing your life solely on making a buck
shows a poverty of ambition. It asks too little of
yourself. And it will leave you unfulfilled.

—Barack Obama

Having your bookkeeping and accounting systems
organized, and in order is an essential part of your
business.  It has been proven, by studies, over the
course of years; half of all business success is the
Administration and Financial aspect of your business
or organization.  In my opinion, this also applies in
your family life. Especially since, one of the biggest
reasons why couples part and divorce is due to
financial stresses.  If you keep good records, it is
much easier to track and know exactly where your
bottom line is, at any time.  You can monitor where
the strengths and weaknesses are in your financial
statements.  It is crucial and a requirement to have
your Financial Accounting accessible at all times to
plan and to perhaps, circumvent any shortfalls or other
challenges that come about in the normal course of
business.  When you have a good accounting system
or software package to track your finances and
reporting, it costs less in the end and is available at
anytime and anywhere you want.  You can have a
simple or more complicated reporting depending upon
your needs or desires.  Most of the time, accounting
software packages, does not have all the reports you
might want or need. In all my years of experience,

metaPhysics anD

accounting
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there is no a perfect software on the market, that
can give you absolutely, every report you might desire.
The only way to obtain that is, if you hire a software
programmer or consultant that will program your own
software package and that would be unquestionably
too expensive, unless you have the resources. You
can always use Excel to create unique reports that
are applicable to your situation.

“The spiritual substance from which comes
all visible wealth is never depleted. It is right
with you all the time and responds to your faith
in it and your demands on it.”

—Charles Fillmore (1854—1948)

Most accounting and financial software usually
have the Profit and Loss, Balance Sheet, Payroll, Cash
Flow, Budget reporting, Sales and Analysis, Cost
Analysis.  Accounting software can be very expensive
and time consuming to implement or integrate with
your existing systems.  Considering the down time to
integrate or roll over a new system can be more costly
and need time considerations.  However, to plan for
software that is appropriate and maybe a bit more
sophisticated for your needs could be the best
approach.  Having a good IT or MIS person or team is
extremely important and an integral piece as a
solution for your communication and reporting needs.
When your needs are more complicated, such as
custom reporting, for the uniqueness of your business
you can always have an expert in Excel software create
a worksheet (report) specific for your needs.  Excel is
fairly, easy to export and import, however, it is a bit
more challenging to import, depending on the software
you use.  So, make sure that the Excel import and
export feature is part of your software so you will not
have unforeseen exorbitant costs in writing or adding
more software to your existing package.
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When your Accounting Dept. is running efficient
and mostly error free you can feel rest assured that
the numbers and figures that are on your reports are
correct and dependable.

Happiness is not in the mere possession of
money; it lies in the joy of achievement, in the
thrill of creative effort.

—Franklin D. Roosevelt

Having a Controller, CFO, outside C.P.A. firm or
consultant with a proven record of accomplishment
and having a “Prosperous and Abundant” attitude is
eminently valuable for someone in this position. You
want someone who is positive about finances and will
lead the team with this posture.  This applies to your
own home and personal finances, the “Law of
Attraction”, positive and positive alike.
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As we, all know the “information” age is here to
stay.  It is a requirement for today’s business world
and even at home, to have computer skills. When
you have this organized and together running
smoothly, everything related to information data
works smoothly when it comes to communication and
all reporting that you require.  It is harder for the
older working generation to adjust to the fast pace
information technology and I give them compliments
for trying. It is hard enough and almost impossible to
keep up with the new technology that unfolds every
day.  As part of the earlier Baby Boomer generation,
they have not been trained, in computer technology
early, as the younger generation, grew up using
computers even as early as age two years old.  The
teenagers today are wizards at using the computers
because they have used so many computer games
and being so diversified in all different Medias.

To have an outside computer consultant or IT in
house is imperative for your network, that is, if it
applies to you.  Due to the demands of writing,
accounting and especially communication, it is such
a value in saving time, expediting and quality
information.  The upgrades and security issues need
protecting as a protocol of having an ongoing computer
network. This will make life so much easier for
whatever level you have or need.

information
technology

anD your business
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One of the most important factors is, having
everything integrated within the whole IT (Information
Technology) infrastructure of your business and home.
This can be simple, to very complicated.  In my
experience, it is almost impossible to have it perfect,
due to the demand of some reporting or a possible
quirk in the system. When you are small, or a large
business, this applies more frequently.  To cover this
base, you can have someone or a team in your
organization that is knowledgeable and well versed
in Excel to create those “special reports” as you need
them.   The bigger the business, your needs are
greater and usually you would have an in house
computer expert or team to handle all the system
needs, integration and opportunities that occur to run
efficiently.

Three things are to be looked to in a
building;

That is stand on the right spot,
That it be securely founded,
That it be successfully executed.

—Goethe

I will recommend some software for organizational
purposes, within the whole infrastructure and
Accounting needs as follows:

Small Business to medium size business:
“Microsoft Office”
“Excel”
“Intuit”  (Quickbooks)
There are many software packages you can

consider for your organization, and that are tried and
successful at any size.

For a Larger business, again, there are many and
the basic Microsoft Office is tried and true for most
organizations.  As for Accounting there are 1000’s of
different packages.  I highly recommend Oracle for
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the accounting software, as a large company, for your
accounting and reporting needs.  Oracle is an
accountants dream.  It allows you to customize every
report you want for your business needs.  However, it
is expensive and they have the most comprehensive
and versatile packages.

I am only voicing my opinion and experience
regarding these software recommendations. I wish
you the best in getting all that you want and require
for your particular situation.  When it works fluidly,
it is fabulous and saves a lot of time and frustration.
However, if you have been in business for a while you
know all of this.  There is always room for improvement
and upgrades when time and money allow. Be grateful
for having this mode of communication as to the
alternative is past history.  Time is of the essence
and you save a lot of time with all the new modes of
communication available.

I also want to bring to your attention, there have
been studies done on how the human “energy” has
an invisible or intangible, immediate influence and
affect, on the computer you use.   So, when you bring
an angry or heavy mood of frustration to the computer,
it will be affected and may shut down or start acting
slow or inconsistent.   It is just something to be aware.
This is my subtle way of saying how metaphysics can
and does influence everything in our lives on one
level or another.   With total commitment and living
proof, here is this Metaphysics reminder again.

Light seeking light
doth light of light beguile.

—Shakespeare

My hope and wishes are for you, to engage in these
creeds, moral foundations and live your life to the
absolute fullest, and know that you can have as much
love and successes, in your life as you are, consciously
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aware.  Life is short, have fun, love what you do with
your purpose in life.  Embrace and appreciate your
close relationships, always keep your sense of humor
and be authentic. When life throws challenges, which
everyone has, approach them as “opportunities.”  .
“Be Happy” as Bobby McFerrin is quoted to saying.

Attitude is everything in life.  Eat healthy and
especially exercise! Live your life with gratitude, every
day
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suggesteD reaDing

The Secret – Rhonda Byrne
The Secret behind the Secret – Dr. Eric Amidi
The Magic of Thinking Big – David J. Schwartz.

Ph.D.
The Magic of Getting what you want - David J.

Schwartz. Ph.D.
Rich Dad Poor Dad – Robert T. Kiyosaki with

Sharon L. Lechter, C.P.A.
The Abundance Book – John Randolph Price
The Road Less Traveled and Beyond – Dr. M. Scott

Peck, M.D. – All of his books
Believe – Richard De Vos and Charles Paul Conn
How to Win Friends & Influence People – Dale

Carnegie
How to Stop Worrying and Start Living – Dale

Carnegie
Dale Carnegie – All of his books
Promises to Keep – Charles Paul Conn
The Creature from Jekyll Island – G. Edward Grif-

fin
All of Ernest Holmes Books- The Religious Sci-

ence of Mind
Raising Positive Kids in a Negative World – Zig

Ziglar
Zig Ziglar – All of his books
You Can’t Afford the Luxury of a Negative Thought

– Peter McWilliams
The Art of Living Consciously – Nathaniel Branden
Deepok Chopra, M.D. – All of his fine books
Wayne W. Dwyer – All of his books
Louise L. Hay – All of her fine books
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on her mother’s family, made
their mark on the Constitution

of the United States.  Charles Coatsworth Pinckney
was a diplomat, Minister to France,  ran against John
Adams, and signed the Constitution.  Cheryl was born
in Redwood City, CA.  At the age of five, her family
moved up to Bellevue, WA.  What a great place to
grow up.  Cheryl, was diagnosed, with being Dyslexic,
when she was in the Fourth grade.  Thereafter, was
in directed classes through the sixth grade.  At that
time, they did not have a lot of knowledge about this
learning behavior.  She has always over compensated
for this in every possible way in her life. While she
was in High School, she attended ITT Business
College in the last 2 summers of her Junior and
Senior year.  She moved back to California in 1976,
for where she has resided since, with the exception
of one year, back in Bellevue, WA.  There were very
strong, family values in that environment. She worked
with her father’s Auto Parts Business from the age of
thirteen until she moved back to California at the
age of twenty-one.  From the age of eighteen, she
also worked in Corporate Banking until she was
twenty-two.

She was a single parent for almost nineteen years
with her great and beloved daughter, Jacquelyn.
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Charles Cotesworth Pinckney,
distinguished as a patriot, soldier and
diplomatist, was born in South Carolina in
1740. His education received, was in
England, where he passed through
Westminster school and the University of
Oxford with a high reputation for ability and
industry. After reading law at the Temple, he
returned to Carolina in 1769, but was not
able to practice his profession for any length

of time, the commencement of the Revolution obliging him to exchange
the gown for the sword. He first was, appointed a captain in the
continental line, and, soon afterward, commander of the first regiment of
Carolina infantry. When the South had been freed for a period, from
invasion, by Moultrie’s gallant defense of the fort on Sullivan’s Island,
Colonel Pinckney joined the northern army, and was made aid-de-camp
to Washington. In that capacity, he was present at the battles of
Brandywine and Germantown. When the South was again, menaced
with danger, he returned to Carolina, and displayed great resolution
and intrepidity, on the rapid and harassing march, which saved that city
from General Provost, and on the subsequent invasion of Georgia, and
the assault on the lines of Savannah. On the approach of the army
under Sir Henry Clinton, and of the fleet conducted by Admiral Arbuthnot,
he was entrusted, with the command of the fort on Sullivan’s Island. A
favorable breeze and a flowing tide, however, enabled the fleet to sail
into the port of Charleston, beyond the reach of his guns. He then
hastened with a part of the garrison to aid in defending the city, and
was for continuing hostilities to the last extremity, not, as he said, because
he thought they would eventually be able to repel the enemy, but
because “we shall so cripple the army before us, that, although we
may not live to enjoy the benefits ourselves, yet to the United States
they will prove incalculably great.” Other counsel, however, prevailed,
and he was made prisoner with the rest of the besieged.

Sometime after the return of peace, Colonel Pinckney was placed
in command of the militia of the lower division of the State, but was very
soon appointed by Washington, whose confidence and friendship he
enjoyed in a high degree, minister plenipotentiary to France. He resigned
his commission in consequence, and sailed for Europe. The hostile feeling
of the French directory toward this country caused them to reject its
conciliatory propositions in an insulting manner, and to order its minister

Charles Cotesworth Pinckney
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out of the territories of the republic. General Pinckney immediately
communicated to the government the indignities, which he had received,
and retired to Holland. Not long afterward, General Marshal and Mr.
Gerry joined him, with fresh instructions to reiterate propositions to the
directory for the adjustment of differences. When, at length, war was
inevitable, and the whole United States were resounding with his
celebrated sentiment, “Millions for defense, but not a cent for tribute,” he
returned home, having been named a major-general by Washington,
who had been placed at the head of the forces raised for the protection
of the American shores. Superior rank, however, was accorded to
General Hamilton, who had been his junior during the Revolution.
Someone spoke to General Pinckney of this preference as unjust, but
he briefly answered, that he was satisfied that General Washington
had sufficient reasons for it. “Let us,” he continued, “first dispose of our
enemies; we shall then have leisure to settle the question of rank.”

Previously to his going to France, General Pinckney had been offered
by President Washington several places under government of the highest
importance, all of which, however, private considerations obliged him to
decline. The first was that of judge of the Supreme Court; the next that
of secretary of war, on the resignation of General Knox; and then that of
secretary of state, when Randolph had been removed. He was a
member of the convention, which framed the constitution of the United
States, and afterward, in the convention of South Carolina, assembled
for deliberating upon the instrument, he contributed greatly to its adoption.
He died in August 1825. As a lawyer, General Pinckney was
distinguished for profound and accurate learning, and strength and
ingenuity of reasoning, without having much pretension to eloquence. In
his practice, he was high-minded and liberal, never receiving any
compensation from the widow and orphan. His literary attainments were
extensive, especially his classical knowledge; and no one was a more
zealous friend to the advancement of learning. For more than fifteen
years before his death, he acted as president of the; Bible Society of
Charleston—an office to which he was named with unanimity by the
Christians of almost every sect.

Source: Marshall, James V... The United States Manual of
Biography and History. Philadelphia: James B. Smith & Co., 1856.
Pages 185 and 186. (Some minor spelling changes may have
been made.)


